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Message from the Business Manager

Greetings Sisters and Brothers,

It's that family time of the year again. Food, Festivities, and Football!
The leaves are changing, and winter is on its way. Family is at the cen-
ter of these holidays coming up. | stop and take time to reflect on all
thing good things around me. Family is my world. Family gives me pur-
pose. | try my best everyday to protect and procure my family’s future.
| do this for my personal family and my Union Family. Our world is ever
changing and with that we also need to change and adapt to how we
will work to protect our way of Life, Union!

Things are changing drastically these days. The Election for our
POTUS is done. Now we can focus on the pros and cons of that
change. One thing I've always held true; You can decide a any issue
or choice you wish to make. That’s the free country that we live in, alt-
hough you cannot choose the consequence of those choices. We as a
country have made a choice and now, we will reap the consequences
of that choice. I'm not being negative. Some consequences will be
positive, some will be negative. We must also be thinking of things an
a global scale since there are a lot of economic issues that are globally
driven. All | am saying is we must always be forever diligent to protect
our way of life. In this issue | am covering the rest of a 3-part series on
things that threaten our Union ways of life and thing we must be ready
for.

8. Changing Workforce Dynamics: The rise of the gig economy, tem-
porary work, and independent contractors can make traditional union
organizing more challenging.

“In this issue | am cov-
ering the rest of a 3-
part series on things
that threaten our Union
ways of life and thing

we must be ready for. “

— Robert Melton
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Message from the Business Manager (Cont. from Front Page)

What Is a Gig Economy?

A gig economy, also known as the sharing economy or access economy, relies heavily on temporary
and part-time positions filled by independent contractors and freelancers rather than full-time perma-
nent employees. Gig workers have flexibility and independence but little or no job security. In a gig
economy, employers save money when they do not have to provide benefits such as health coverage
and paid vacation time. As long as there are people willing to accept less, Companies will seek them
out to save their bottom dollar. These are the people cutting our legs out from underneath us. Are you
willing to settle for less??

9. Technological Changes: Automation and digital platforms can disrupt traditional industries and jobs,
requiring unions to adapt their strategies and membership base.

The blue-collar worker will always struggle against technologies taking our work away. So, we must al-
so adapt by learning to grow our skill set. We may not build cars like we used to but someone has to
install, wire up, and service todays new machinery. Data Centers may replace how we get our infor-
mation, but someone has to build them and wire them up. That’s US!

10. Globalization: Global competition and trade agreements can impact job security and bargaining
power, requiring unions to engage in international advocacy efforts.

It is imperative that we elect officials that will work to keep American Made, AMERICAN MADE! Stop
giving up our factories to third world countries, stop buying products made in third world counties or an-
ywhere else for that matter. We must support all products and manufactures that are made by Union
labor! Look for labels and do research to find out who to buy from and where to get these products. If
we settle to buy foreign products, we are killing ourselves.

To believe in a Union is to believe in a way of life that protects your future, provides for your retire-
ments, gives you insurance to protect your family. Secures your job tomorrow so you can buy a new
car, own a new house. Apathy is our greatest enemy. If you are not fighting or diligently working to sup-
port Unions, either by being a member of one or buying only product made by Unions. Then we are
willingly giving our future away.

Are you??

In Solidarity,

Robert Melton
Business Manager
IBEW Local 602



From Dispatch

"The more you know about the past, the better prepared you are for the future."
— Theodore Roosevelt

As we have learned from our past, growth is the key to the survival and success of our local. With this in
mind, a few significant changes have taken place to better prepare us for the future.

Moving forward, expanding our digital presence is imperative. This includes enhancing our social media
platforms, web design, and digital communications. Marcus has graciously stepped into the role of As-
sistant Business Manager for Social and Digital Communications, and his expertise will ensure we
are well positioned in the digital space.

| have assumed the role of Assistant Business Manager of Operations, taking on all dispatch respon-
sibilities while continuing to support our members as challenges arise. | will also maintain my role of vis-
iting job sites to address issues directly and continue our work with veterans through programs like
VEEP and Helmets to Hardhats. Additionally, | will be visiting Austin during the upcoming Texas legisla-
tive session to seek state-level support for these vital initiatives.

We are also bringing on a new Organizer, whose focus will be on inside organizing non-union members
and their companies. This crucial role will involve visiting non-union job sites, speaking with electricians
about fair pay and benefits, and engaging in top-down organizing with companies.

While these changes bring new challenges, every step we take is aimed at strengthening our local and
ensuring its influence and success in the future.

On another note, I'd like to extend my heartfelt wishes to each of you and your families for a very Merry
Christmas and a Happy New Year.

Bill Bray
Assistant Business Manager
IBEW Local 602



From Digital Communications

Embracing Change

As we wrap up 2024, | want to reflect on the remarkable strides we’ve taken and the ongo-
ing changes that will shape our path forward. These past few quarters have underscored
our commitment to adapt, advocate, and innovate on behalf of our members and the electri-
cal industry.

Advocacy and Industry Standards

Our engagement with the Texas Department of Licensing and Regulation (TDLR) has re-
mained a central focus this year, especially with their implementation of the Electrician Pro-
gram changes. While our earlier efforts sought to address concerns about the shift to an
eight-credit curriculum pathway, recent developments continue to pose challenges. Temp
agencies are causing issues for some individuals regarding TDLR’s verification process for
licensing. We are actively working with other local unions to push for transparent and fair
standards in licensing verification. As always, we encourage our members to participate in
public commentary and stay informed on these issues.

Operational Shifts and New Appointments

To accommodate the growing demands of our union, we’re implementing key operational
changes. Organizer Bill Bray has been transitioning to Assistant Business Manager for op-
erations and will now oversee dispatch duties. My role will now focus on managing our digi-
tal presence, covering areas such as web, social media, and digital communication. Fur-
thermore, a new organizer will join us in January 2025. These shifts will allow us to better
serve our members and respond efficiently to the evolving needs within our jurisdiction.

Advancing Member Engagement

With the successful launch of our LaborPower app and member portal, our digital transfor-
mation efforts are yielding impressive results. These tools bring essential services and en-
gagement opportunities directly to our members, enhancing connectivity and accessibility.
Since the portal’s launch, our website traffic has seen a notable increase, with average
unique monthly users rising from just under 2,500 to right at 3,500. The website is averag-
ing 300 form submissions a month ranging from employment registers to address changes
and event RSVP’s as well as inquiries from the general public interested in learning more
about our organization. Additionally, Google reports indicated the term "IBEW 602" was
searched and clicked over 2,000 times in the last three months. Members can now update
their information, sign the books, view job openings, and receive notifications—all in one
place. If you haven't yet, visit ibew602.org for instructions on downloading and using the
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= Jan 2024 1,327 10,204 30,410 2.58 GB
Feb 2024 3,427 30,008 82,467 6.53 GB
Mar 2024 3,702 33,444 88,479 7.19 GB
Apr 2024 3,624 33,032 93,157 8.16 GB
May 2024 3,957 30,067 293,670 7.98 GB
Jun 2024 4,214 33,120 108,645 .98 GB
Jul 2024 4,496 29,130 101,647 9.70 GB
Aug 2024 4,906 as,a476 130,118 10.40 GB
Sep 2024 4,994 43,372 128,351 10.75 GB
Oct 2024 5,259 39,365 122,289 10.74 GB

*Statistic Tracking Implemented on January 20th, 2024
Chart Statistics through November 13th, 2024


http://ibew602.org/

From Digital Communications (Cont)

Celebrating Community

In addition to another year of successful annual local 602 picnics, | would like to recap this years’ La-
bor Day Event in Amarillo. Serving on both the West Texas Building and Construction Trades Council
as well as the Amarillo Central Labor Council, I've had the privilege of organizing the Amarillo Labor
Day Picnic over the past couple of years. This year’s event at Memorial Park was an incredible suc-
cess. A huge thank you to all our IBEW 602 members who helped make this event possible and
those who joined us to represent.

Together, we served:

e 470 hamburgers

e 400 hot dogs

e 600 bags of chips

e 10 large cookie trays
e 36 watermelons

e 1170 beverages

We were thrilled to welcome a fantastic mix of guests and local organizations, including the Amarillo
Fire Department with a fire truck, local political candidates, and the Amarillo Chapter League of Wom-
en Voters, who were on hand to register voters. Texas Panhandle Overdose Prevention, Amarillo
Public Health, and Jenny Inzerillo from High Plains Public Radio also joined us, along with media
coverage from Amarillo Globe-News, KFDA, and KAMR. Between the food, dunk tanks, bounce
houses, games and face painting, we created a memorable day for our community, celebrating the
spirit of solidarity and support that defines us.

Looking Ahead to 2025

As we close out the year, | am filled with optimism about what lies ahead. Despite the hurdles, our
shared values—solidarity, excellence, and dedication to progress—guide us forward. We will contin-
ue to advocate for high standards, address industry challenges, and support the next generation of
electricians.

In Solidarity,

Marcus Lundegreen
Assistant Business Manager



From Amarillo Membership Development

New organizer for Local 602

We are thrilled to announce that a new Organizer will be joining the hall the first week of January
2025. This addition comes at an ideal time as we prepare for a variety of new projects anticipated in
our area.

We are confident that our new Organizer will make a significant impact on the organization, bringing
fresh energy and focus to our ongoing efforts. With dedication and hard work, we aim to streamline
operations, strengthen our presence, and ensure that Local 602 continues to grow and succeed.

| anticipate that everyone will support our new Organizer as he takes on the responsibilities of this
role.

Attention All Veterans in Local 602!

We're calling on all our brothers and sisters who have served in the military! Local 602
wants to recognize and connect with our veterans. If you've proudly served, we'd love to
hear from you.

This is your opportunity to:

e Ensure we know who you are so we can provide updates on initiatives tailored for our
veterans.

e Help shape programs that support our veteran members.

e Join a network of fellow veterans to build camaraderie and support within the union.

Contact Bill Bray or the hall today and let us know you're a veteran!
Your service matters, and we want to make sure you're represented.

Together, we can strengthen the bond between those who've served our country and
our union family. Thank you for your service!



From the Utility Rep.

Greetings to all of our members,

Here we are, winter is here, and the Holidays are upon us. This is a good time of the
year to refocus and refresh. It's been a long year. Thank God that the elections are over
with. Hopefully everyone voted, at the end of the day, the most important thing is to vote.
So, everyone that voted, THANK YOU! Please remind your Representatives that you are
a Union member and would appreciate if when he/she votes, that that needs to be a fac-
tor on how they vote.

Next year is contract negotiations year, | will be reaching out to all of our Stewards to get
them to give us an update on everyone in their shop. | need current phone #'s, address-
es, and personal email addresses. Ballots for Contract ratification will be by mail, like
usual. | need current information to ensure that each and every member gets an oppor-
tunity to vote on their contract. Also, | would like to be able to send out information to the
membership during the negotiations. If you want to stay informed, | need to have your
personal email address. Along with this, be thinking about whether or not you would con-
sider being involved in next years’ Contract Negotiations. | will be sending out notifica-
tion to the Stewards to get a roster of interested members that might want to be on the
negotiating committee. The membership has indicated that we need to fix, catch up on
our benefits. Our asking list will be very short this time around, we need to focus on ben-
efits. | realize that there are many other items that need to be addressed, but we need to
fix the benefits issue. It is very critical that we focus on the benefits issues, they are im-
portant to all of us. | believe that improved benefits will help the Company with retention
issues and | know our members will feel much better about their careers at SPS/Xcel.
Please be thinking about this. | believe that the time is now to fix our benefit issues.

| wish everyone a Happy Thanksgiving and a Merry Christmas!!
Your Brother
Mike Andrade



From Lubbock

Hello, my brothers and sisters, Thanksgiving and Christmas are right around the corner!

These past few months have been busy here in Lubbock. Between Sachs layoffs as well as D&K
Hunt Layoffs we have been plenty busy. Future work or rumors of future work in our area is excit-
ing news, not only for our members but it’s another chance for us to grow our membership. As
most know there is a lot of work going on in our neighboring Local 681; to retain members and
keep them working we are sending them that direction. Not only does this retain our members but
it also allows us to help our brothers and sisters with filling in their calls as well. We have had an
influx of individuals coming in weekly that want to head out of town for work. Being busy is not a
bad thing for any of us and it tells me that the word of the IBEW is spreading. Our strength is in our
numbers and all of us here in the Lubbock office are trying to keep these members by getting them
placed whether it be here in Lubbock or at another Local.

As we head into the holiday season, I ask that you take the time to spend with loved ones or those
that you care about, and to reflect on this past year. Our future is uncertain, but I wish nothing but
the best for each and every one of you in the new year ahead.

We want to say thank you to each one of you for your continued support and dedication. God
Bless!

In Solidarity,
Christopher Dean
Asst. Business Manager, IBEW 602 (Lubbock)

Dear Brothers and Sisters,

The Cheese Factory job is winding down and it has been a busy month at the hall. Local Union 681
started the Date Job project, and we have been working hard to ensure that our members are taken
care of and have opportunities for work. The collaboration with Local Union 681 has been going
smoothly, and we are proud of the teamwork between our two unions.

In the busyness we are also planning and excited about our Lubbock Christmas party happening on
December 14™. It will be a great opportunity for our members to come together, celebrate their hard
work, and enjoy some well-deserved relaxation and fun.

If anyone has any questions about the Christmas party or any other upcoming events or projects,
please don't hesitate to reach out to me. Your feedback and input are always valuable, and | am here
to help in any way | can. Let's continue to work together as a strong and supportive union communi-
ty. Thank you for all that you do!

In Solidarity,
JP Avila



Dues Increase Reminder January/July 2025

Effective January 1, 2025, there will be a $2.00 Pension increase for ALL IBEW “A” Members, and anoth-
er $1.00 Per Capita increase on July 1, 2025, for ALL IBEW members. The following increases apply to
the international office portion of all monthly dues payments covering January 2025, and thereaf-
ter.

Current
Effective Date: 7/1/2024 1/1/2025 7/1/2025
Per Capita: $23.00 $23.00 $24.00
Pension Fund: $21.00 $23.00 $23.00
Total: $44.00 $46.00 $47.00

*Please note the rates above do not include the Local Union dues Portion.

For all members that are on monthly payroll dues deductions, a notice will be sent to your Employer notifying
them of the increases.

Online Payment Portal All dues and death benefits can be paid on the IBEW 602
website at www.ibew602.0rg.

Please note that a non-refundable payment fee will be added to your transaction and
will appear as a separate line item on your bank account or credit card statement.
This fee is only charged when paying online.

Business or Personal Check Major Credit Card

= visA B o

A $3.25 Flat Fee will be added. A 3.50% Fee will be added (Minimum $2.95)

MEMBERSHIP RECORDS

Please notify the Hall to update any of the following:

Address, Phone Number, Email, Beneficiary, Locations, Steward, etc.
Amarillo Office#: (806) 376-9945 Lubbock Office#: (806) 744-4062

Faxi#: (806) 376-9407
Stephanie Pantoja, Office Manager spantoja@ibew602.org
Malorie Moran, Office Assistant mmoran@ibew602.org

Rita Sifuentes, Lubbock Office Assistant rsifuentes@ibew602.org



http://www.ibew602.org
mailto:spantoja@ibew602.org
mailto:mmoran@ibew602.org
mailto:rsifuentes@ibew602.org

Local/l.O. DEATH BENEFIT NEWS

281- Bruce Hedtke- Initiated 11/17/2017-  Passed away June 15, 2024
282- Jose Olmos- Initiated 5/9/2022- September 7, 2024

283- Heath Davis- Initiated 6/4/2015- Passed away August 31, 2024
284- Darrel D. Munger- Initiated 11/10/1956-  Passed away Sept. 11, 2024
285- Gustavo Rodriguez Jr- Initiated 1/17/2002- Passed away Sept. 30, 2024
286- Juan Torres Gomez- Initiated 2/9/2023- Passed away Oct. 28, 2024

IBEW Local 602
By-laws- Article XIl, Section 6

“Any member who is 30 days or more delinquent in payment of death assessments, after
being notified by mail, and death occurs, the beneficiary shall not receive the death benefit
payment.”

Remember if you are not in good standing, this includes delinquent on dues and death benefits,
your beneficiary will not receive the Local’s or 1.O.’s death benefits.

IBEW PBF (Pension Benefit Fund):

Death Benefits- Upon the death of an “A” member a death benefit shall be payable as follows:

(a) Non-retired “A” members who then has at least six (6) months continuous and active good
standing, the beneficiary to receive the following.

Please note: The I.O. will need an official Death Certificate stating the cause of death to begin the pay-
ment process to the beneficiary.

.0. Death Benefit Level for Active “A” Members

$6,250.00- If member dies from natural causes
$12,500.00- If member dies by accidental means

.0. Death Benefit for Retired “A” Members
No less than $3,000.00

No Death Benefit shall be payable upon the death of a non-retired “A” member if such
member was more than two (2) months in arrears in dues payments.

(b) Beneficiaries. If a member fails to name any beneficiaries, or if the named beneficiary has prede-
ceased or is otherwise not able to accept the benefit, the death benefit shall be payable to the follow-
ing individual(s) in the indicated order of priority:

1) member’s spouse; 2) member’s children; 3) member’s parents; and 4) member’s estate.

(c) Set Off of Death Benefit. If the IBEW PBF has sent pension checks payable to the deceased mem-
ber after the member’s death as a result of a failure to notify the Fund of the death of the member, and
the recipient of those pension checks has not returned them to the Fund, but retained the pension
money, the Fund may set off from the death benefit, and refuse to pay to any beneficiary, the amount
equal to the total amount of the pension overpayment.




YEARS OF SERVICE
RECOGNITION

2024 2 Quauter Yeary of Sexvice Recognition........ The list below is in order by
years of service. If you feel your name has been left off for this quarter, please let us
know.

IBEW Local Union 602 Staff would like to congratulate the following Active and Retired members for their years of
Service. It would be an honor to present your Years of Service Pin at the Regular Meeting. Please let us know
which meeting you will be attending, so we can have your years of service pin ready to present.

If you'd rather come by the Union Hall to pick up your pin, you can do that as well, or you can call and request that
it be mailed. Office hours are Monday - Friday, 8:00am to 5:00pm

We will notify members who have 50 or more years of service as those come from the International Office.

Amarillo Meeting: 2" Wednesday of each month at 7:30pm (200 S. Fannin St. Amarillo, TX)
Lubbock Meeting: 1% Thursday of each month at 7:30pm (405 50" St. Lubbock, TX)

First Name Mi Last Name Initiation Date Years of Service
ROMAN T AIONO 07/17/2019 5 YEAR
CARL ARGUETA 09/30/2019 5 YEAR
DUSTIN BAKER 11/04/2019 5 YEAR
CORY J BONNER 10/16/2019 5 YEAR
RICHARD A BREWSTER 11/11/2019 5 YEAR
JESSE W BURROUGHS 11/15/2019 5 YEAR
ROBERT P CALDWELL 08/09/2019 5 YEAR
CONNOR N CLARK 08/23/2019 5 YEAR
JERRY P CUNNINGHAM 11/11/2019 5 YEAR
SEAN L DAVIDSON 11/07/2019 5 YEAR
HERNAN DE LA PAZ 08/19/2019 5 YEAR
CHRISTOPHER S DEAN 11/04/2019 5 YEAR
MATTHEW S DICKERSON 07/08/2019 5 YEAR
JOSHUA R FAVELA 12/09/2019 5 YEAR
ROY H FINKEN 11/15/2019 5 YEAR
JASON W FOSTER 11/27/2019 5 YEAR
CHAD B FRANKS 09/03/2019 5 YEAR
JUAN E GARCIA 09/12/2019 5 YEAR
JOSHUA M GIBBONS 11/07/2019 5 YEAR
JUAN A HINJOJSA 12/09/2019 5 YEAR
JEREMY N HOLLINGER 12/09/2019 5 YEAR
TRAVIS M HOOD 10/18/2019 5 YEAR
PAUL R JACKSON 08/05/2019 5 YEAR




First Name Mi Last Name Initiation Date Years of Service
ADRIAN M JARAMILLO 12/09/2019 5 YEAR
DUSTIN G LEWIS 12/09/2019 5 YEAR
STEPHEN N LONG 10/16/2019 5 YEAR
TYSON E LOPEZ 10/22/2019 5 YEAR
BRYAN R MANLEY 11/11/2019 5 YEAR
MITCHEAL D MATHIS 09/23/2019 5 YEAR
HERIBERTO MENDOZA GASPAR 09/11/2019 5 YEAR
MICHAEL D MITCHELL 11/11/2019 5 YEAR
BRETT M MOORE 07/08/2019 5 YEAR
ERIC L PAREDEZ 08/05/2019 5 YEAR
GERARDO A PEREZ 12/09/2019 5 YEAR
JESUS ROBLES 11/11/2019 5 YEAR
MARTIN L ROMERO 10/16/2019 5 YEAR
STEVEN L SCARLETT 10/16/2019 5 YEAR
LEONARD R SIERRA-GARCIA 09/12/2019 5 YEAR
COLBY N STEVENS 07/10/2019 5 YEAR
JEREMY STRANGE 07/09/2019 5 YEAR
KEATON H VALDEZ 09/12/2019 5 YEAR
ROBERT E BOYD JR. 09/11/2014 10 YEAR
GARTH S CALLERY 09/01/2014 10 YEAR
HESTON B CARROLL 11/13/2014 10 YEAR
ANDY CLAUDIO 11/18/2014 10 YEAR
MANUEL A CRUZ 11/18/2014 10 YEAR
BO S DEMPSEY 08/19/2014 10 YEAR
RAMON FARIAS 10/01/2014 10 YEAR
OWEN D FOSTER 09/02/2014 10 YEAR
RORY A GALLAGHER 09/22/2014 10 YEAR
ERIC G GRINIE 09/17/2014 10 YEAR
BILLY G HAYES 11/15/2014 10 YEAR
MANUEL E HOLGUIN ARZOLA 07/01/2014 10 YEAR
GARY D HOWARD 09/17/2014 10 YEAR
JAMES C LISTER 08/11/2014 10 YEAR
STEPHEN R MCCORMICK 08/04/2014 10 YEAR
JOSE A MERAZ 11/01/2014 10 YEAR
GARRETT W MINER 11/18/2014 10 YEAR
DANIEL C MITCHELL 11/18/2014 10 YEAR
JIMMY P MITCHELL 09/26/2014 10 YEAR
JASON T MOSELEY 10/08/2014 10 YEAR
EDDIE NELSEN 09/26/2014 10 YEAR
JOSEF P NGUYEN 11/03/2014 10 YEAR
TRISTAN M READ 09/01/2014 10 YEAR
JUSTIN J ROBINSON 07/01/2014 10 YEAR




First Name Mi Last Name Initiation Date Years of Service
CESAR A RUIZ JR 10/01/2014 10 YEAR
JUAN M SAMARON 11/01/2014 10 YEAR
ANTHONY E WEARY JR I 07/17/2014 10 YEAR
RAMONE YAZZIE 08/25/2014 10 YEAR
FIDEL Y CANALES Il 11/01/2009 15 YEAR
KRIS C CHERNE 12/01/2009 15 YEAR
BRUCE W HUNT 07/01/2009 15 YEAR
NATHANIEL JENTZEN 08/01/2009 15 YEAR
BRENT H LAVENDER 11/01/2009 15 YEAR
WESLEY T LONG 11/01/2009 15 YEAR
ROBERT W MAY || 07/01/2009 15 YEAR
JOSUE URRUTIA-RAMOS 09/01/2009 15 YEAR
JACOB A GURULE 09/01/2004 20 YEAR
JOE L GONZALES 07/01/1999 25 YEAR
JOHN HOWARD 09/01/1999 25 YEAR
DRAGAN NOVIC 10/01/1999 25 YEAR
DANNY REYNA 10/01/1999 25 YEAR
MARVIN D WHITE 09/01/1999 25 YEAR
STEVEN M AARON 10/01/1994 30 YEAR
THOMAS A AARON 08/01/1994 30 YEAR
JOEBOB BILBREY 07/01/1994 30 YEAR
TRACY R BURNS 07/01/1994 30 YEAR
DANNY DELEON 120/1/1994 30 YEAR
JACK J LOGGINS 12/01/1994 30 YEAR
DANNY MARQUEZ 12/01/1994 30 YEAR
ROBERT L MCCQY 09/01/1994 30 YEAR
MICHAEL T MATHIS 08/01/1994 30 YEAR
GERALD TUCKER 09/19/1994 30 YEAR
DAVID CARRILLO 11/01/1989 35 YEAR
SHAWN D WYLY 07/01/1989 35 YEAR
WILLIAM B PATE Il 08/01/1984 40 YEAR
TIMOTHY W POTTER 08/01/1984 40 YEAR
SCOTT SVETLIK 11/01/1984 40 YEAR
DAN E WHITLOCK 11/01/1984 40 YEAR
LAWRENCE V YOUNGBLOOD JR 11/01/1984 40 YEAR
TED M ANDRADE 08/01/1979 45 YEAR
MARK M CLACK 08/01/1979 45 YEAR
DONNY R PERRY 09/01/1979 45 YEAR
GILBERTO SALAZAR 09/01/1979 45 YEAR




First Name Mi Last Name Initiation Date Years of Service
TOMMY H BEZNER 07/01/1974 50 YEAR
RAUL GUTIERREZ JR 11/01/1974 50 YEAR
WILLIAM J HODGE 10/01/1974 50 YEAR
KENNETH S JESTER 08/01/1974 50 YEAR
WILLIAM W MCKINNEY 11/01/1974 50 YEAR
JOE N MERRITT 10/01/1974 50 YEAR
ROLAND C MOORE 11/01/1974 50 YEAR
RANDY R POST 12/01/1974 50 YEAR
PAUL E WEIN 10/01/1974 50 YEAR
CHARLES A ALMACK 11/01/1969 55 YEAR
BILLY J CLARK 09/01/1969 55 YEAR
REX A GREEN 08/01/1969 55 YEAR
RONALD D JONES 07/01/1969 55 YEAR
GARY B MYATT 12/01/1969 55 YEAR
REAGAN COX 07/01/1964 60 YEAR
A D SHAFFER 07/01/1964 60 YEAR
JIMMIE B ESTES 11/01/1959 65 YEAR
BOBBY G GILBERT 07/01/1959 65 YEAR

Til next quarter......




IBEW LOCAL UNION 602

ANNUAL CHRISTMAS PARTY

Good Friends, Good Cheer! It’s The Most Wonderful Time of The Year!!
Please join us for a fun-filled evening with Eats, Drinks,
Sweet Treats and Games

Amarillo Christmas Party

Today’s Memories Venue, 16000 S. Georgia
Friday, December 13" from 7:00pm-11:00pm
(RSVP by December 10*", (806)376-9945)

&

Lubbock Christmas Party

Knights of Columbus- 4702 130" St. Lubbock, TX
Saturday December 14" from 6:00pm-10:00pm
(RSVP by December 10%", (806)744-4062)

AU Family Members Are Invited!
Children under 12 years will receive a little something from Santa!

Tickets will be given to all adults for a chance to win prizes

Both Events are BYOB!!




Labor Day Picnic Amarillo
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IBEW 602

P.O. .BOX 143 PLACE
Amairillo, TX 79105 STAMP
HERE

IBEW: The Right Choice for your Future!

Contact Us

IBEW 602
200 S. Fannin
Amairillo, TX 79106
(806) 376-9945

Visit us on the web at www.ibew602.org

Scan the code below to sign up for a
digital copy of the newsletter.

To get the newsletter online click on the
QR code to the left or go to:

ibew602.org/livewire

To join the IBEW 602 Facebook Group
Page go to:
https://goo.gl/NSKgZV



https://goo.gl/NSKgZV

